
 

Taster session template 

Activity Mins Objectives 

Introduce yourself and Girlguiding very 

briefly, and ask each person in the group 

to say their name. 

 

‘Today we’re going to talk about 

leadership and what it means to be a 

volunteer at Girlguiding, etc.’ 

5   Give a warm welcome. 

 Allow time for latecomers to arrive. 

 Frame the session. 

Warm up – Two options 

 

Option one: Human knot 

All participants stand shoulder to 

shoulder in a circle, hold out their hands 

and grab the hand of two different people 

opposite them. Check to make sure that 

everyone is holding the hands of two 

different people and that they are not 

holding hands with someone directly next 

to them. 

Tell the participants to untangle 

themselves to make a circle without 

breaking the chain of hands. 

If there are more than 15 participants, 

break into two competing groups. 

 

Option two: Count to 30 

Good activity if there are mobility issues. 

The aim is to count from 1 to 30 as a 

group. Participants shout out the numbers 

in progressive order without shouting at 

the same time. ie, one person shouts ‘1’, 

a different person shouts ‘2’, etc. If two 

people shout the same number at the 

same time, they have to begin again. The 

only rule is that they cannot go around in 

a circle – that’s cheating! 

Max 10 Option one: 

 Provide a physical warm up to wake 

participants up! Useful if the session is 

after lunch. 

 To get participants talking to each 

other, break up cliques. 

 Fun. 

 To get the participants working as a 

team. 

 

Option two: 

 To make participants think of each 

other as a team – in order to succeed 

they have to be aware of everyone in 

the group and notice small signifiers 

that suggest that someone is going to 

say something. 

 

 



What makes a good leader? 

Put young people into groups of five and 

give them pens and flipchart paper. Give 

each group a different question from the 

following. 

 What makes a good young leader? 

 What advantages are there to being a 

young leader? 

 What do children want from a young 

leader? 

Spend time with each group to draw out 

some answers. This age group seems to 

respond to real-world examples, like 

Malala Yousafzai or Martin Luther King. 

 

Discuss as a group for up to ten minutes. 

Max 10, 

with up 

to 10 for 

discussion 

 To get young people thinking about 

and identifying with the skills that 

they would need as a Young Leader. 

 To get young people to think about the 

benefits of being a Young Leader and 

of volunteering in general. 

To get participants to empathise with the 

children that they could be volunteering 

with. 

Blindfold game 

Ask for a volunteer to be ‘shepherd’. All 

the other participants should spread 

themselves out around the room and put 

on a blindfold. The shepherd has to guide 

one person into a designated ‘pen’ area 

without touching them – they can give 

only verbal instructions. When the 

‘sheep’ is in the pen, they can remove 

their blindfold and help another person 

find the pen. Several shepherds can be 

working at once if you have a large group. 

15  Develop trust. 

 Take young people out of their 

comfort zone while in a safe space. 

 Use communication and listening skills. 

 Think about being responsible for 

another person’s wellbeing. 

Recap 

Go over what was learned from the 

activities. 

This is a chance to get feedback about 

how the young people felt about the 

activities and what they’ve learnt about 

leadership. 

 

Can talk about the objectives, summarise 

the whole session, and spell out how 

these skills transfer into volunteering. 

5  Make the learning clear to the young 

people. 

 Lead into the main ‘offer’. 

Summarize the charity 

Summary of what Girlguiding does, what 

our opportunities are and the ‘Lead into 

guiding’ offer. 

15  Engage young people and show how 

our work relates to them. 

 Run through ‘Lead into guiding’, The 

Senior Section, and Duke of 

Edinburgh’s Award opportunities. 

 Signpost them to how they can get 

engaged (sign-up sheets, website etc). 

Sign-up sheets and questions. Until the 

end 

 Get young people to register their 

interest in joining. 

 


