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Using 4 in an Interview

Interviews – they are notoriously difficult to avoid! In fact they are essential if you are planning to do anything with your life. So how are you going to set yourself apart from the hundreds of other applicants, all wearing smart suits, clutching a black folder displaying their achievements and talking nineteen-to-the-dozen in an attempt to look less nervous? 
Two years ago I was one of these candidates. Along with 50 other wannabe primary school teacher trainees I nervously shuffled my various documents and readjusted my clothes. We all looked identical; no-one really appeared to have any edge over anyone else. But in the group interview I found that 4 helped me – the answers I gave were not generic but really related to my experience with guiding in the past. I couldn’t help but have the feeling that maybe I was standing out from the other candidates. ‘Tell us your most memorable moment working with children?’ the interviewer asked. ‘Erm... well... erm... when I was babysitting my baby brother he ... erm ... smiled at me,’ stammered one of the other candidates. I could see the others looked panicky at the thought of even being in charge of children, let alone finding their favourite moment. I was having the opposite problem. Which moment to choose? There had been so many. At 19, I had already been working with children for six years, mainly through guiding. ‘How would you handle children confiding in you about issues such as bullying, growing up and self-confidence?’ was the next question. Another easy one for me! As an In4mer I had a wealth of information about all these topics, and I’d experienced talking to children about them through 4 sessions I’d done with Brownies and Guides. The other candidates shuffled nervously and the room started to give off the appearance that someone had been let loose with a scarlet paint gun as everyone blushed varying shades of pink. And I wasn’t just being big-headed because a few days later I had an offer from the university.
Guiding in general is recognised by members of the public as a worthwhile venture. Employers and interviewers understand that Leaders are experienced organisers, time keepers and team workers – and are hardworking, focused and dedicated. This could already be giving you the edge over other candidates with similar qualifications. So why include 4 as well?

Many In4mers use their 4 training in 4 sessions with Brownies, Guides and Senior Section, but forget that 4 can be used for any group of people above the age of seven. The topics covered by 4 aren’t just topics that affect young people, but are topics that affect a good percentage of the adult population at some time in their lives. The activities used for 4 sessions can be used in the working environment in many different ways, including team-building and staff training. Not everyone can, or is comfortable with, organising these types of activities, or they don’t know where to start, but In4mers are already trained and have access to all the 4 information to help them along. For an employer this could be a very useful asset. One In4mer used 4 on her application form for a post in the NHS as an example of communication/teamwork skills. ‘I applied for a government scheme called SAS, which encourages students to consider teaching as a career,’ another member of 4 tells me. ‘Naturally, being a Brownie leader looked good on my CV, but I think that 4 – and being able to say that I'd been a teacher before – made a real difference. Don't underestimate the experiences you've had through 4 – there will be lots of situations that you've coped with, which other people your age will never have dreamed of!’
